Desc. 1400-1520

PLYMOUTH COMMUNI TY SCHOOL CORPORATI ON
JOB DESCRI PTI ON

JOBTITLE: Varsity Volleyball Coach
EXEMPT: Yes

SALARY LEVEL: Per Master Contract
LOCATION: Plymouth Community High School
REPORTSTO: Athletic Director

LENGTH OF WORK: Pre-season, season, and post season of the activity during theyear.

ESSENTIAL FUNCTIONS ncludethefollowing. Other dutiesmay be assigned.

l. Pre-season
A. Organizational meeting with all prospective volleyball playersat the high school for freshmen,
sophomoresand junior s. Same meeting at the Junior High for 8" graderswho will become
freshmen.
B. Send mailer in summer about upcoming season.
C. Organize summer conditioning wor kouts and open gym for Junior High and High Schooal girls.
D. Organizeand run an elementary summer volleyball camp.

. Beginning Season

A. Preparefor theupcoming season: start practice, collect physical dipsand other important
formsthe school needsfor eligibility.

B. Run athree-day tryout with assistant coachesto deter mine Varsity, J.V. and Freshman teams.

C. Get an organized practice schedulefor all teamsand distributeto players. Most practices
consist of two a day until school starts, then practice after school.

D. Coordinatewith Athletic Department on upcoming season, such asroster, bustransportation,
equipment needs, etc.

E. Alwaystry to keep the communication lines open with the Athletic Director to troubleshoot any
problems, discipline of athletes, police the code of conduct rules, and keep the season running
smoothly.

F. Communicate with assistant coachesto deter mine the progr ess of these teams.

G. After selection of the teams, spend 80% of time preparing Varsity for competition, while
assistant coaches prepare JV and Freshman teams.

H. Help assistant coaches when possible with offensive and defensive systems used.

l. Discusswith assistant coachesthe style of play befor e season begins so that each athlete can play
at any level during the season.

J. Takecareof uniformsfor all teams; seethat the uniformsarelaundered after gamesat school

laundry.

Takeof careof injuries, major or minor, using thetrainer when necessary.

. Responsiblefor anything that arises concer ning volleyball.

uring Season

K eep season for all teamsrunning smoothly.

Keep var sity as competitive as possible through hard work in practice.

Responsiblefor presenting Plymouth High School as one of the highest respected programs.

Coordinate and help out with the JV and Freshman tour neys.

Start preparing for the State Tournament. Try tofinish strongin the Northern Lakes

Conference. Duties include going to the conference banquet to pick “ All Conference Team”.

moow>»or =

Varsity Volleybal Coach Page No. 1 of 1



F. Prepare Varsity for sectional tournament with hopes of competing farther into the state
tournament. All of thefine pointssuch asroster, transportation, traveling, meals, times of
competition are coordinated with the help of the Athletic Director.

V. Post Season

A. Responsible for compiling and tallying all of the statisticstaken for the year.

B. Preparefor banquet given for players. Awardsand lettersare given at the banquet; Varsity
level awardsincludethefollowing: Most Valuable Player, Mental Attitude, Most | mproved,

Best Server, Best Hitter, Best Setter, Best Blocker, Best Passer, and Best Digger. Highest grade
point average award isgiven to that Varsity player who kept her gradesup for thefirst six
weeks of school.

C. Attend at least one coach’sclinicto learn more about volleyball and new techniquesto coaching.

V. Theresponsibilities of the Head Coach in regard to higher feeder system:
A. TheHead Coach should supervise therunning of hissher system.
B. He/Sheisresponsiblefor:

M eeting with all coaches at least twicea year.

Establish a system and philosophy that is passed on to all coachesin the system.

Attend as many lower level games as possible.

Have a written notebook, list of drills, etc. to hand down to all coaches at the lower levels.

Ask for input from all coaches about players coming up through the system.

Usevarsity assistantsto help work and assist lower level coaches.

At the high school level, the head coach should be responsible for the evaluation of all

assistantsin hisprogram, in conjunction with the Athletic Director.

8. Atthejunior high level, evaluations should be done by the Athletic Director and/or
Principal. Thehead varsity coach should have someinput into these evaluations, if he/she
has something to offer.

9. Thedementary coaches should be evaluated by their building principals, with the head
coach once again having input if he/she so desires.
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QUALIFICATION REQUIREMENTS
To perform thisjob successfully, an individual must be ableto perform each essential function
satisfactorily. Therequirementslisted below arerepresentative of the knowledge, skill, and/or ability
required. Reasonable accommaodations may be madeto enable individualswith disabilitiesto perform
the essential functions.

EDUCATION and/or EXPERIENCE:
Certified teacher and employment with the Plymouth Community School Cor poration if
required by the [HSAA; or related experience and/or training.

CERTIFICATES, LICENSES, REGISTRATIONS:
Valid statedriver'slicense - operator permit

LANGUAGE XILLS
Ability toread and inter pret documents such as safety rules, operating and maintenance
instructions, and procedure manuals. Ability towriteroutinereportsand correspondence.
Ability to speak effectively before groups of athletes, school officials, parents, and the press.

MATHEMATICAL KILL:
Ability towork with mathematical concepts. Ability to apply concepts such asfractions,
per centages, rations, and proportionsto practical situations.
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REASONING ABILITY:
Ability to solve practical problemsand deal with avariety of concretevariablesin situations
where only limited standar dization exists. Ability tointerpret avariety of instructions
furnished in written, oral, diagram, or scheduleform.

PHYSICAL DEMANDS:
The physical demands described here arerepresentative of thosethat must be met by an employeeto
successfully perform the essential functions of thisjob. Reasonable accommodations may be madeto
enableindividualswith disabilitiesto perform the essential functions.

While performing the duties of thisjob, the employeeisregularly required totalk or hear. The
employeefrequently isrequired to stand, walk, sit, use handsto finger, handle, or feel objects,
tools, or controls, reach with handsand arms, and taste or smell.

The employee must be physically ableto demonstrate the sport or activity, including lifting all
equipment asrequired by the activity. Thisistoinclude gamesand practice.

The employee must have the physical staminato be ableto handle the hoursand physical stress
of the sport during contests and practices.

Specific vision abilitiesrequired by thisjob include close vision, distance vision, peripheral
vision, depth per ception, and the ability to adjust focus.

The employee should be able to use the machines, tools, equipment, and work aids which may
berepresentative of those commonly associated with thistype of work.

WORK ENVIRONMENT:
Thework environment char acteristics described her e ar erepresentative of those an employee
encounter swhile perfor ming the essential functions of thisjob. Reasonable accommodations may be
madeto enableindividualswith disabilitiesto perform the essential functions.
Thenoiselevel in thework environment isusually loud.
Thework environment may beindoorsand/or outdoors.
Thereareno environmental hazardsindicated for thisposition.

TERMSOF EMPLOYMENT:
Pre-season, Season, and Post-season of the activity during theyear. Salary asper Master Contract.

EVALUATION:
Annually.

Revised 1/19/01
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