Desc. 1400-1220

PLYMOUTH COMMUNI TY SCHOOL CORPORATI ON
JOB DESCRI PTI ON

JOBTITLE: Athletic Trainer

EXEMPT: Yes

SALARY LEVEL: Per Master Contract
LOCATION: Plymouth Community High School
REPORTSTO: Athletic Director

LENGTH OF WORK: Pre-season, season, and post-season of the activity during the year

ESSENTIAL FUNCTIONS ncludethefollowing. Other dutiesmay be assigned.
Evaluateinjuriesafter school. Provide any suggested therapy or exer ciserehabilitation.
Call doctors officesfor referral appointments.
Tapeanklesetc. in preparation for practice or games.
Bein attendance for home contests.
Tape, etc. prior to away contests, when possible.
Fill out injury form(s).
Order all tape, equipment, and suppliesrelevant to athletic medica use.
Inventory supplies and survey needs of various coach(es) and individual programs.
Distribute suppliesand stock locker room supply area.
A. Provide and stock medical kit(s) for each team (boysand girls) in season.
B. Providewater jug and cupsfor each team.
10. Supervisethetraining room after school asneeded.
A. Fill ice cupsin refrigerator weekly.
B. Fill Hydrocularor water weekly.
C. Clean whirlpool.
11. Promote student manager (s) interested in athletic training.
12. Assist the" on call" doctor or EMT if needed.
A. Makesureinjured athlete has contact with parent(s) prior to leaving building.
B. Possible follow-up call to emergency room if needed.
13. Promote Injury Awareness
A. Distributeinjury information and medical bulletinsto the coaching staff.
B. Teach basic taping techniquesto the coaching staff when needed.

©CoOoNOUAWNE

QUALIFICATION REQUIREMENTS
Toperform thisjob successfully, an individual must be ableto perform each essential function
satisfactorily. Therequirementslisted below arerepresentative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be madeto enableindividualswith disabilitiesto perform
the essential functions.

EDUCATION and/or EXPERIENCE:
Certified teacher and employment with the Plymouth community School Corporation if
required by the[HSAA; or related experience and/or training.

CERTIFICATES, LICENSES, REGISTRATIONS:
Valid statedriver'slicense - operator permit

LANGUAGE XKILLS
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Ability toread and inter pret documents such as safety rules, operating and maintenance
instructions, and procedure manuals. Ability towriteroutinereportsand correspondence.
Ability to speak effectively before groups of athletes, school officials, parents, and the press.

MATHEMATICAL KILL:
Ability to work with mathematical concepts. Ability to apply concepts such asfractions,
per centages, ratios, and proportionsto practical situations.

REASONING ABILITY:
Ability to solve practical problemsand deal with a variety of concrete variablesin situations
where only limited standar dization exists. Ability tointerpret avariety of instructions
furnished in written, oral, diagram, or schedule form.

PHYSICAL DEMANDS:
The physical demands described here arerepresentative of thosethat must be met by an employeeto
successfully perform the essential functions of thisjob. Reasonable accommodations may be madeto
enableindividualswith disabilitiesto perform the essential functions.

While performing the duties of thisjob, the employeeisfrequently required to talk and hear.
The employeefrequently isrequired to stand; walk; sit; use handsto finger, handle, or fedl
objects, tools, or controls; reach with handsand arms; and taste or smell.

The employee must be physically able to demonstrate the sport or activity, including lifting all
equipment asrequired by the activity. Thisistoinclude gamesand practice.

The employee must have the physical ssaminato be ableto handlethe hoursand physical stress
of the sport during contests and practices.

Specific vision abilities required by thisjob include close vision, distance vision, peripheral
vision, depth perception, and the ability to adjust focus.

The employee should be able to use the machines, tools, equipment, and work aids which may

be r epresentative of those commonly associated with thistype of work.

WORK ENVIRONMENT:
Thework environment characteristics described here arerepresentative of those an employee
encounter swhile performing the essential functions of thisjob. Reasonable accommodations may be
madeto enableindividuals with disabilitiesto perform the essential functions.
Thenoiselevel in thework environment isusually loud.
Thework environment may beindoorsand/or outdoors.

TERMS OF EMPLOYMENT:
Preseason, Season, and Post-season of the activity during the year.

EVALUATION:
Annually
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