Desc. 1400-1090

PLYMOUTH COMMUNI TY SCHOOL CORPORATI ON
JOB DESCRI PTI ON

JOBTITLE: Varsity Baseball Head Coach
EXEMPT: Yes

SALARY LEVEL: Per Master Contract
LOCATION: Plymouth Community High School
REPORTSTO: Athletic Director

LENGTH OF WORK: Pre-season, Season, and Post-season of the activity during the year

ESSENTIAL FUNCTIONS ncludethefollowing. Other dutiesmay be assigned.

I GENERAL DUTIES(YEAR ROUND)

. Superviseand givedirection to thetotal program.

K eep abreast of school and IHSAA rule changesand regulations.

. Participate and join Coaches Association.

. Attend clinicsas an ongoing education in changesand new ideas.

Inventory and store equipment. Make necessary repairsin equipment, if possible.

I'n cooperation with the Athletic Director, order new equipment.

. Monitor academic progress of all possible athletesin your sport. Encourage year -round disciplinein
the classroom and out of the classroom.
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. PRE-SEASON RESPONSIBILITIES (JANUARY TO MID-MARCH)

Register all interested athletes.

Provide sometype of conditioning program for non-winter participants.

Make sureall potential athletes have a yellow physician'sdlip on file.

Review all equipment inventories.

Check to seeif all new equipment order s have been placed and team schedules have been finalized.
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. SEASON RESPONSIBILITIES(MID-MARCH TO JULY)

A. Arrangeall practice schedules. Besure Athletic Director getsa copy.

B. Through team meetings explain: code of conduct, insurance program, school awards program,
eligibility requirements, team rules, pass out schedulesfor the season, and if possible hold this
meeting at a timewhen parents can attend.

. Issueall equipment and keep records of each individual's equipment responsibilities.
. Establish season goals.
Meet with assistant coaches and explain to them their responsibilities.
Beresponsiblefor practice schedules each day.
. Handleall publicrelation responsibilities.
. Establish firm but fair discipline.
Keep in touch with Athletic Director and grounds supervisorson necessary care and condition of
playing fields.
Explain safety rulesand regulationsto playersand assistant coaches.
. Attend IHSAA rulesmeeting if possible.
Beresponsiblefor locker room area. Thehead coach, or one of the assistants, should bethelast one
toleave.
. Keep in touch with Athletic Director on officials and schedule changes.
. Makesureall transportation requests are completed in advance of the season.
. Keep accurate statistics or designate someoneto do so.
Head Coach isresponsiblefor total teaching of fundamentals. At the present time specific teaching
of the head coach will be: pitchers, catchers, hitting, infield play of middleinfielders.
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Q. Egtablish asummer schedule. Summer season must end the first week in July.

V. POST-SEASON

A. Receiveand inventory all equipment.

B. Establish awards program and give awar ds accor ding to participation.

C. Make necessary recommendationsto needsfor the next season.

D. Turnininventory and awards sheet to Athletic Director.

E. Evaluate post-season and makerecommendationsfor change, if necessary.

QUALIFICATION REQUIREMENTS

Toperform thisjob successfully, an individual must be ableto perform each essential function
satisfactorily. Therequirementslisted below arerepresentative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be madeto enableindividualswith disabilitiesto perform
the essential functions.

EDUCATION and/or EXPERIENCE:
Certified teacher and employment with the Plymouth Community School corporation if
required by the IHSAA; or related experience and/or training.

CERTIFICATES, LICENSES, REGISTRATIONS:
Valid statedriver'slicense - operator permit

LANGUAGE XILLS

Ability toread and interpret documents such as safety rules, operating and maintenance
instructions, and procedure manuals. Ability towriteroutinereportsand correspondence.
Ability to speak effectively before groups of athletes, school officials, parents, and the press.

MATHEMATICAL KILL:
Ability to work with mathematical concepts. Ability to apply concepts such asfractions,
per centages, ratios, and proportionsto practical situations.

REASONING ABILITY:
Ability to solve practical problemsand deal with a variety of concrete variablesin situations
whereonly limited standar dization exists. Ability tointerpret avariety of instructions
furnished in written, oral, diagram, or schedule form.

PHYSICAL DEMANDS

The physical demands described here arerepresentative of thosethat must be met by an employeeto
successfully perform the essential functions of thisjob. Reasonable accommodations may be madeto
enableindividualswith disabilitiesto perform the essential functions.

While performing the duties of thisjob, the employeeisfrequently required to talk and hear.
The employeefrequently isrequired to stand; walk; sit; use handsto finger, handle, or fedl
objects, tools, or controls; reach with handsand arms; and taste or smell.

The employee must be physically ableto demonstrate the sport or activity, including lifting all
equipment asrequired by the activity. Thisistoinclude gamesand practice.

The employee must have the physical ssaminato be ableto handle the hoursand physical stress
of the sport during contests and practices.

Specific vision abilities required by thisjob include close vision, distance vision, peripheral
vision, depth per ception, and the ability to adjust focus.
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The employee should be able to use the machines, tools, equipment, and work aids which may
berepresentative of those commonly associated with thistype of work.

WORK ENVIRONMENT:
Thework environment characteristics described here ar e representative of those an employee
encounterswhile performing the essential functions of thisjob. Reasonable accommodations may be
madeto enableindividualswith disabilitiesto perform the essential functions.
Thenoiselevel in thework environment isusually moderate.
Theworking environment ismainly indoorsother than routine errands.
Thereareno environmental hazardsindicated for thisposition.

TERMSOF EMPLOYMENT:
Pre-season, Season, and Post-season of the activity during theyear.

EVALUATION:
Annually

Revised 1/19/01
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