Desc. 1400-1060

PLYMOUTH COMMUNI TY SCHOOL CORPORATI ON

JOB DESCRI PTI ON

JOBTITLE: Assistant Basketball Coach

EXEMPT: Yes

SALARY LEVEL: Per Master Contract

LOCATION: Plymouth Community High School
REPORTSTO: Athletic Director / Head Basketball Coach

LENGTH OF WORK: Pre-season, Season, and Post-season of the activity during the year

ESSENTIAL FUNCTIONS ncludethefollowing. Other dutiesmay be assigned.
I PROGRAM COORDINATION

A. In-Season
1. Elementary
a. Work with coacheson fifth grade level asneeded.
b. Work with coacheson sixth grade level as needed.
2. Junior High
a. Work with coachesduring apractice 1 or 2timesper year.
Thisisnot an observation of coaching techniques being
used on thejunior high level, but it isto help coor di nate
the philosophy of the varsity coach with that of thejunior
high.
b. See2to 3 gamesper year (keep informed of younger players
progress).
c. Keep information on younger players (strengths & weaknesses).
3. Freshmen
a. See 2 games (minimum).
b. Work with 1 or 2times.
¢. Individual file.
4. B-team
a. Work with playersperiodically on individual moves.
b. Assist and/or work with coaches on occasion.

B. Post-Season
1. Assist in setting up and administering summer conditioning programs.
2. Assigt in planning and instruction of Summer Basketball Clinic for
edementary and junior high.

3. Assist in evaluation process of each high school player planning on playing thefollowing year. This

includes:

a. Filling out an evaluation sheet on individuals concer ning strengths and weak nesses.

b. Talking to playersconcerning needed areas of improvement.

4. Scheduleinterested playersin the various summer league programswith which we areinvolved.

5. Consistently check on and encour age playersover summer.
. VARSI TY DUTIESDURING SEASON

A. Scouting - Has complete charge
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1. Makeacomposite schedule of all gamesto be scouted before start of the season listing the following
coacheswith teamsto be scouted: Head Coach, Assistant Coach, B-team Coach, Freshmen Coach,
8th Grade Coach, 7th Grade Coach.

. Compilethe various scouting reports by the Sunday prior to game with each particular team.

. Assist Head Coach in pre-game strategy and prepar ation.

4. Assist Head Coach in utilization of report to team by:

a. Mimeographed material
b. Discussing assignmentsindividually
c. Team mesgting

W N

B. Trainer Responsibilities
1. Assist trainer in maintaining inventory and ordering supplies.
2. Responsiblefor assisting head coach and trainer.
a. Prevention of injuries.
b. Treatment of injuries.
c. Pre-practicetaping, etc.

C. Managers (areresponsibleto Assistant Coach)
1. Careand storage of equipment and uniforms.
2. Aid in useand storage of medical supplies.
3. Preparelist of dutiesfor game.
4. Preparelist of dutiesfor practice.

D. Daily Practice
1. Assist Head Coach in planning weekly and daily practice or ganization.
2. Themain responsibility isto co-coach the Varsity:
a. Totheplayers, hisauthority isequal tothat of the head coach at all times.
b. At 3or 4intervals, wewill divideinto groups-usually guardsand forwards. Theassistant will bein
complete charge of initiating and teaching thesedrills:

(1) Will beresponsiblefor individual guard moves on some days and individual
forward moveson other days.

(2) Teachingteam conceptsin 2 on 2 and 3 on 3 moves.

c¢. Inhalf or full court 4on4and 5on 5drills:

(1) Assist head coach in evaluating individual performance and fundamentalswhilein
ateam situation.

(2) Responsibility for correcting individual and team mistakesfor all 12 players.

(3) At thistime, the assistant will especially beresponsiblefor individual Big Man Play
such as boxing out, offensive and counter moves, movement without the ball, inside
position.

(4) At designated times, head coach will take defense and vice ver sa.

(5) During5on 5 scrimmage, assistant will periodically take 2 or 3individualsto work
on individual offensive moves.

3. Takecareof any injury, B-team or varsity, which may occur during practice.
4. Work with individual B-team playerson occasion.
5. Spend 5-10 minutes each practice in evaluation of that practice.

a. Evaluation of players

b. Evaluation of effectiveness of practice organization

c. Suggestion of drills/areasto work on next practice.

E. Game Responsibilities
1. Charting opponent'splay for use
a. Duringtimeoutsand half time
b. When opponent is played again
2. Assist head coach in all areas of game strategy and player personnel.
3. Assstant should bethinking well ahead of the play and remind head coach of some of the many
possible situationswhich may arise, for example:
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a. Playerson both teamsin foul trouble.
b. What an opponent may do in some of the situationsthat may arise.
¢. When the opponent may change a defensive or offensive alignment.
d. Tell head coach to " cool it", atech. isimpending.
4. Assistant should be evaluating what has been happening.
a. Hasour team defense or offense been effective?
b. Dowe need changein our personnel?
¢. What specific things have been most effectivefor us?
d. What specific things have been least effectivefor us?
5. Present to head coach and team thefollowing items charted during thefirst half:
a. Opponents half-court offense
b. Opponentsfull-court offense
¢. Individualswho have been effective against usand why
d. Weaknessin our half and full court defense

F. Assist head coach in reviewing and evaluating game films.
G. Assist head coach in cutting the squad befor e the season begins.
H. Participate on radio program periodically throughout the season.

QUALIFICATION REQUIREMENTS,
To perform thisjob successfully, an individual must be able to perform each essential function
satisfactorily. Therequirementslisted below arerepresentative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be madeto enableindividualswith disabilitiesto perform
the essential functions.

EDUCATION and/or EXPERIENCE:
Certified teacher and employment with the Plymouth Community School corporation if required by
the IHSAA; or related experience and/or training.

CERTIFICATES, LICENSES, REGISTRATIONS:
Valid statedriver'slicense - operator permit

LANGUAGE XILLS
Ability toread and interpret documents such as safety rules, operating and maintenance
instructions, and procedure manuals. Ability towriteroutinereportsand correspondence.
Ability to speak effectively before groups of athletes, school officials, parents, and the press.

MATHEMATICAL KILL:
Ability to work with mathematical concepts. Ability to apply concepts such asfractions,
per centages, ratios, and proportionsto practical situations.

REASONING ABILITY:
Ability to solve practical problemsand deal with avariety of concrete variablesin situations
whereonly limited standar dization exists. Ability tointerpret avariety of instructions
furnished in written, oral, diagram, or schedule form.

PHYSICAL DEMANDS:
The physical demandsdescribed here arerepresentative of thosethat must be met by an employeeto
successfully perform the essential functions of thisjob. Reasonable accommodations may be madeto
enableindividualswith disabilitiesto perform the essential functions.
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While performing the duties of thisjob, the employeeisfrequently required to talk and hear.
The employee frequently isrequired to stand; walk; sit; use handsto finger, handle, or fed
objects, tools, or controls; reach with handsand arms; and taste or smell.

The employee must be physically able to demonstrate the sport or activity, including lifting all
equipment asrequired by the activity. Thisistoinclude gamesand practice.

The employee must have the physical saminato be ableto handlethe hoursand physical stress
of the sport during contests and practices.

Specific vision abilitiesrequired by thisjob include close vision, distance vision, peripheral
vision, depth perception, and the ability to adjust focus.

The employee should be able to use the machines, tools, equipment, and work aidswhich may

berepresentative of those commonly associated with thistype of work.

WORK ENVIRONMENT:
Thework environment characteristics described here ar e representative of those an employee
encounter swhile performing the essential functions of thisjob. Reasonable accommodations may be
madeto enableindividualswith disabilitiesto perform the essential functions.
Thenoiselevel in thework environment isusually loud.
Thework environment may beindoorsand/or outdoors.

TERMS OF EMPLOYMENT:
Pre-season, Season, and Post-season of the activity during theyear.

EVALUATION:
Annually

Revised 1/19/01
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