Desc. 1400-1050

PLYMOUTH COMMUNI TY SCHOOL CORPORATI ON
JOB DESCRI PTI ON

JOBTITLE: Head Coach Varsity Basketball
EXEMPT: Yes

SALARY LEVEL: Per Master Contract
LOCATION: Plymouth Community High School
REPORTSTO: Athletic Director

LENGTH OF WORK: Pre-season, Season, and Post-season of the activity during the year

ESSENTIAL FUNCTIONS ncludethefollowing. Other dutiesmay be assigned.
I PROGRAM COORDINATION

A. Pre-Season
1. Work with assistants and freshmen coachesin planning the coming year.
2. Work in any way to help direct or assist the 5th, 6th, 7th, and 8th grade coaches and their Program.
3. Direct pre-season conditioning wor koutswith all freshmen through seniorsnot out for afall sport.

B. In-Season
1. Work with all basketball coachesinthe system asneeded.
2. Dropin on practicesand gameson all levels on occasion to let them know your interest.

C. Post-Season
1. Direct thesummer workout program and open gym.
2. Work with assistantsin evaluating playersfor the coming year.
3. Encourage playersin off-season to improve athletically, academically, and behavior traits.

. DUTIESDURING SEASON

A. Coordinate practice times between varsity, junior varsity and freshmen regarding use of the gym.
B. Responsible for scouting schedule and scouting reports.

C. Stay abreast of training room supplies and needs.

D. Work with trainer concerninginjured players.

E. Be prepared for each daily practice.

1. Haveapracticeplan for varsity assistant and managers.
2. Know which playerswere absent that day.

3. Dressprofessionally for practice

4. Talk with individual playersprior to practice as needed.

F. Discipline:
1. Shirtsaretucked in.
2. Playerslook sharp and act accordingly (with respect toward coaches, manager s, visitor sand each
other).
3. Nothing bordering on disrespectful behavior will betolerated.
4. Locker room:
a. Maintain a quiet, business-like decorum.
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b. Must bekept neat and clean at all times.

Practice:
1. Will be quick moving, fast paced.
2. Will geared to establish habits of moving, thinking and reacting quickly, asin game conditions.

Seethat all lightsareturned out and all doorslocked if your team isthelast to betherethat day.

Team Meeting - soon after tryoutsare completed.

1. Discussteam goals and how to achievethem.

2. Goover rulesand acceptable conduct relating to school, travel policies (on the bus, etc.), in the locker
rooms, on and off thefloor. Include appropriatedress.

3. Cover insurance policy, award system, and eligibility requirements.

POST-SEASON DUTIES

Responsiblefor all equipment to beturned in.

Giveacumulative stat sheet to athletic director.

Inventory all equipment and turn in inventory sheet to athletic director
M eet with playersreturning for next season.

GENERAL DUTIES

Media
1. Beat radio program or designate a per son each Saturday morning during the season.
2. Takeresponsibility for other publicrelations duties.
a. Meet with the newspaper writersduring theweek prior to gamesand immediately following
games.
b. Have statistics available for midweek callsand radio personnel.

Takeresponsibility for the video equipment going to and from games.

Stay abreast of basketball information through joining the state organization, going to rules meetings,
going to clinics, visiting various college coaches in the off-season.

THE RESPONSIBILITIESOF THE HEAD COACH IN REGARD TO HISOR HER FEEDER

SYSTEM:

1. TheHead Coach should supervisetherunning of hisor her system.

2. Heor sheisresponsiblefor:

. Meeting with all coaches at least twice a year.

. Establish a system and philosophy that is passed on to all coachesin the system.

. Attend asmany lower level gamesaspossible.

. Haveawritten notebook, list of drills, etc. to hand down to all coaches at the lower level.

. Ask for input from all coaches about players coming up through the system.

Usevarsity assistantsto help work and assist lower level coaches.

. At the high school level, the head coach should be responsible for the evaluation of all

assistantsin hisprogram, in conjunction with the Athletic Director.

h. At thejunior high level, evaluations should be done by the Athletic Director and or
Principal. Thehead varsity coach should have someinput into these evaluations, if heor she
has something to offer.

i. Theeementary coaches should be evaluated by the building principals, with the head coach
onceagain havinginput if heor sheso desires.

QT DODOoO0O TR

QUALIFICATION REQUIREMENTS
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Toperform thisjob successfully, an individual must be ableto perform each essential function
satisfactorily. The Head Boysrequirementslisted below arerepresentative of the knowledge, skill,
and/or ability required. Reasonable accommodations may be madeto enable individualswith
disabilitiesto perform the essential functions.

EDUCATION and/or EXPERIENCE:
Certified teacher and employment with the Plymouth Community School corporation if
required by the IHSAA,; or related experience and/or training.

CERTIFICATES, LICENSES REGISTRATIONS:
Valid statedriver'slicense - operator permit

LANGUAGE XILLS
Ability toread and inter pret documents such as safety rules, oper ating and maintenance
instructions, and procedure manuals. Ability towriteroutinereportsand correspondence.
Ability to speak effectively before groups of athletes, school officials, parents, and the press.

MATHEMATICAL KILL:
Ability to work with mathematical concepts. Ability to apply concepts such asfractions,
per centages, ratios, and proportionsto practical situations.

REASONING ABILITY:
Ability to solve practical problemsand deal with a variety of concretevariablesin situations
whereonly limited standar dization exists. Ability to interpret avariety of instructions
furnished in written, oral, diagram, or schedule form.

PHYSICAL DEMANDS:
The physical demands described here arerepresentative of thosethat must be met by an employeeto

successfully perform the essential functions of thisjob. Reasonable accommodations may be madeto
enableindividualswith disabilitiesto perform the essential functions.

While performing the duties of thisjob, the employeeisfrequently required to talk and hear.
The employeefrequentlyisrequired to stand; walk; sit; use handsto finger, handle, or fed
obj ects, tools, or controls; reach with hands and arms; and taste or smell.

The employee must be physically ableto demonstrate the sport or activity, including lifting all
equipment asrequired by theactivity. Thisistoinclude gamesand practice.

The employee must have the physical saminato be ableto handlethe hoursand physical stress
of the sport during contests and practices.

Specific vision abilitiesrequired by thisjob include close vision, distance vision, peripheral
vision, depth perception, and the ability to adjust focus.

The employee should be able to use the machines, tools, equipment, and work aids which may
berepresentative of those commonly associated with thistype of work.

WORK ENVIRONMENT:

Thework environment characteristics described here arer epresentative of those an employee
encounterswhile perfor ming the essential functions of thisjob. Reasonable accommodations may be
madeto enableindividualswith disabilitiesto perform the essential functions.

Thenoiselevel in thework environment isusually loud.
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Thework environment may beindoorsand/or outdoors.

TERMSOF EMPLOYMENT:
Pre-season, Season, and Post-season of the activity during the year.

EVALUATION:
Annually

Revised 1/19/01
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