Desc. 1400-0151

PLYMOUTH COMMUNI TY SCHOOL CORPORATI ON
JOB DESCRI PTI ON

JOBTITLE: Titlel Resour ce Teacher

EXEMPT: Yes

SALARY LEVEL: Determined by Certified Salary Schedule

LOCATION: Assigned Buildings

REPORTSTO: Titlel Coordinator and/or Building Principal

LENGTH OF WORK: 185 days/ year

PREPARED BY: Dr. John Hill DATE: 06-08-99
APPROVED BY: Dr. John Hill DATE: 06-08-99
JOB GOALS:

Instructschildren in activities designed to improve language arts and mathematics skills by performing
thefollowing duties.

ESSENTIAL FUNCTIONS ncludethefollowing. Other dutiesmay be assigned.

1. Designs special help programsfor Titlel studentsand encour ages par ent-teacher cooper ation.

2. May administer testsand evaluatetest resultsto discover level of language and math skills.

3. Conferswith school administrator and teaching staff to obtain additional testing infor mation
and to gain insight on student behavior s affecting lear ning process.

4, Scheduleswork timesfor instructional assistantsand helps provide dir ection for

implementation of students programs.

Workswith students as assigned.

Evaluate, with principal input, the classified personnel assigned tothe Title! Program.
Attends professional meetings, writesreports, and maintainsrecords.

Assistswith in-service opportunities provided throughout the year.

© No»

QUALIFICATION REQUIREMENTS
Toperform thisjob successfully, an individual must be ableto perform each essential function
satisfactorily. Therequirementslisted below arerepresentative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be madeto enableindividualswith disabilitiesto perform
the essential functions

EDUCATION and/or EXPERIENCE:
Four-year college or university program elementary certificate plusareading endor sement.

LANGUAGE XILLS:
Ability toread and inter pret documents such as safety rules, operating and maintenance
instructions, and procedure manuals. Ability towriteroutinereportsand correspondence.
Ability to speak effectively before groups of children, parentsor employees of the school
organization.

MATHEMATICAL KILL:
Ability to teach basic mathematical conceptsasneeded. Ability to apply conceptssuch as
fractions, per centages, ratios, and proportionsto practical situationsasrequired for completion
of Titlel reports.
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REASONING ABILITY:
Ability to solve practical problemsand deal with avariety of concretevariablesin situations
whereonly limited standardization exists. Ability tointerpret avariety of instructions
furnished in written, oral, diagram or schedule form.

COMMUNICATION ABILITY:
Ability to establish good working relationship with administration, teaching staff, par entsand
studentsin advocacy for the Title | Program.

PHYSICAL DEMANDS:
The physical demands described here arerepresentative of thosethat must be met by an employeeto
successfully perform the essential functions of thisjob. Reasonable accommodations may be madeto
enableindividualswith disabilitiesto perform the essential functions.

While performing the duties of thisjob, theemployeeisregularly required totalk or hear. The
employeefrequently isrequired to stand; walk; sit; use handsto finger, handle, or feel objects,
tools, or controls; reach with handsand arms; and taste or smell.

The employee must frequently lift and/or move up to 10 pounds and occasionally lift and/or
move up to 50 pounds. Specific vision abilitiesrequired by thisjob include close vision, distance
vision, color vision, peripheral vison, depth perception, and the ability to adjust focus.

The employee should be able to use the following machines, tools, equipment, and work aids
which may be representative, but not all inclusive, of those commonly associated with thistype
of work: pen, pencil, pointer, date, stylus, projector, public addr ess system, taperecor der,
blackboard, chalk, charts, diagrams, examinations, manuals, map publications, r eference books,
textbooks, computers.

WORK ENVIRONMENT:
Thework environment characteristics described here arerepresentative of those an employee
encounterswhile perfor ming the essential functions of thisjob. Reasonable accommodations may be
madeto enableindividualswith disabilitiesto perform the essential functions.

Thenoiselevel in thework environment isusually moderate.

TERMSOF EMPLOYMENT:
185days/ year. Salary isdetermined by identifying experience and degreein the salary schedule.

EVALUATION:
Appraisal isdescribed in the staff evaluation document.

Revised 12/8/00
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